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What is minimum wage?
It is the least amount of money you can make
per hour with a few exceptions.

What are the exceptions?
Includes private babysitters, tipped employees,
and those working for family members.

What is minimum wage in Arizona?

As of July 24, 2009, Arizona’s minimum
wage is $7.25/hour. This works out to
$15,080 a year before taxes or working 40
hours/week all year or 2080 hours total.

What is the federal minimum wage?
It increased to $7.25 per hour on July 24,
2009.

Why is there a difference?

The federal minimum wage is in effect for the
entire United States of America, but each
state can chose to increase the amount
designated for their own minimum wage.

How does minimum wage increase?
Each year, the minimum
wage will increase with
a cost of living increase
determined by the U.S.
Department of Labor.

Can an employer
force you to work for
less than minimum
wage?

No, not usually. But there are some categories
of employment that are not covered under the
minimum wage laws like a private babysitter
or working for your family members.

What is the Youth Minimum Wage?
According to the Federal Fair Labor Standards
Act, employers can pay
employees under the
= age of 20, $4.25/hour
for the first 90
calendar days of work.
After that the state
minimum wage is in
effect. This is NOT the
case in Arizona, all
eligible employees
must make minimum
wage.

Why do tipped employees make less than
minimum wage?

Tipped employees receive $4.25/hour as a base,
it will always work out to be $3.00 less than
Arizona minimum wage. With tips, your wages
must average out to at least minimum wage. If
the tips do not increase the base salary to
minimum wage, the employer must make up
the difference. The same is true for people who
work on commission and who do piece work.

Do people with disabilities need to receive
minimum wage in Arizona?

Depending on the specific nature of the
employment, some sheltered employment
opportunities do not have to pay their
participants minimum wage. The law takes a
number of factors into consideration to
determine if a worker with a disability is
eligible for minimum wage.

Do you have a right to review your payroll
documents?

Yes, you can, or you can have a lawyer or your
union representative review your payroll
documents.

Arizona Industrial Commission
800 West Washington

Phoenix, AZ 85007

(602) 542-4654 or (602) 542-4515

Speak to your supervisor or the human

resources department

Keep a log of the hours you worked and

copies of your paycheck

B Contact the Arizona Industrial
Commission

®  Contact CLS




